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Job Title: Assistant Head - Academic Standards and Assessment (SLT)

Accountable to: Head and Deputy Head

The responsibilities & duties of the Assistant Head - Academic Standards and Assessment,
are as follows:

General Description (as a member of the SLT)

e Act as an exemplary role model to all staff in terms of outstanding classroom practice,
academic rigour and professional standards

e Provide strategic and operational leadership for curriculum, assessment, and the
academic monitoring cycle

e Take responsibility for helping to establish a culture of high expectations, strong progress
and consistent academic accountability across the school

e Work closely with the SLT, the established Academic Team, Head of Learning Support and
Middle Leaders

e Ensure that the school's academic systems are coherent, proportionate and aligned with
the next phase of the strategic plan

e Be a visible, approachable and professionally generous presence in the school and wider
community

e Promote a psychologically safe and inclusive environment in which all pupils are
challenged, supported and able to thrive

e Support the appraisal system by contributing to evidence-informed professional
development, coaching and mentoring as appropriate

e Promote the ethos and reputation of the school at all times, in alignment with the
broader SLT

e Act as a sounding board and critical friend to the Head and other members of the SLT,
demonstrating integrity, discretion, loyalty and professionalism

e Play a full and active role in the wider life of the School

Key Responsibilities:
Assessment

e L ead the school's assessment strategy and maintain the whole-school assessment
calendar

e Ensure assessment systems are accurate, proportionate and useful to teachers and
leaders

e Analyse assessment information to identify trends, gaps, risks and priorities



e Ensure assessment evidence is triangulated with classroom practice, pupil work and
professional judgement

e Ensure parent-facing progress information is clear, consistent and meaningful

e Provide regular assessment and academic standards summaries for the Head, SLT and
governors

Monitoring Cycle and Academic Standards

e Design, coordinate and lead the annual academic monitoring cycle

e Coordinate learning walks, book looks, planning reviews, pupil and staff conferences, and
assessment reviews

e Work with SLT to define, monitor and evidence academic rigour

e Ensure monitoring activity leads to clear feedback, action and follow-up

e Support leaders in addressing inconsistency in academic practice

e Ensure monitoring is linked to CPD, coaching, appraisal and school improvement
priorities

e Maintain whole-school oversight of academic standards

e Report regularly to the Head on academic standards, progress and areas of risk

Curriculum Leadership

e | ead the delivery of the current whole-school curriculum, ensuring coherence,
progression and ambition across all phases

e Work with the established Academic Team to support curriculum evolution and peer
monitoring, ensuring this work remains aligned with the school's strategic priorities

e Support Middle Leaders in developing subject plans, curriculum documentation and
evidence of impact

e |dentify and address gaps or inconsistency in curriculum provision

e Ensure planning expectations are clear, purposeful and maintained

e Maintain oversight of curriculum-related policies and documentation

Middle Leader Support and Accountability

e Support the Deputy Head in maintaining a clear and consistent Middle Leader
accountability cycle

e Support Middle Leaders in reviewing curriculum coverage, pupil work, pupil voice and
subject-specific pedagogy

e Provide professional challenge and support where subject leadership is inconsistent

e Contribute to Middle Leader meetings, training and review processes

e Help develop the confidence and effectiveness of Middle Leaders as drivers of curriculum
quality

Collaboration and Professional Learning

e Work with the Head of CPD and Partnerships to identify professional development
priorities arising from monitoring and assessment evidence

e Support staff development in curriculum planning, assessment, feedback, adaptive
teaching and academic challenge

e Share and promote strong classroom practice across the school

Strategic Leadership and Communication

e Contribute to the development and implementation of the school's strategic plan
e Work with the Head of Future Learning to ensure innovation is implemented carefully
and evaluated for impact



e Support the Head in communicating the school's academic direction to staff, parents and
governors

e Contribute to school self-evaluation and inspection readiness

This job description will be reviewed annually and may be subject to amendment at any
time by the Head after consultation with the post holder. It is not a comprehensive
statement of procedures and tasks, but sets out the main expectations of the School in
relation to the post holder's professional responsibilities and duties.



